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Amy Harvey

From: Jeanette Coffin
Sent: Wednesday, June 03, 2020 12:42 PM
To: dbaker@orangecountync.gov
Cc: CHRIS BLUE; Amy Harvey; Carolyn Worsley; Flo Miller; Laura Selmer; Mary Jane Nirdlinger; Maurice 

Jones; Rae Buckley; Ralph Karpinos; Ran Northam; Ross Tompkins; Sabrina Oliver; Allen Buansi; Amy 
Ryan; Hongbin Gu; Jeanne Brown; Jess Anderson; Karen Stegman; Michael Parker; Pam Hemminger; 
Tai Huynh

Subject: FW: Orange County BOCC Adopted Resolution re: George Floyd
Attachments: George Floyd Resolution.pdf

Thank you for your correspondence with the Town of Chapel Hill. The Mayor and Town Council are interested 
in what you have to say. By way of this email, I am forwarding your message to the Mayor and each of the 
Council Members, as well as to the appropriate staff person who may be able to assist in providing additional 
information or otherwise addressing your concerns.  
 
If your email is related to a development application or a particular issue being addressed by the Council, your 
comments will be made part of the record.  If applicable, we encourage you to attend any public meetings 
related to the items addressed in your email. 
 
Again, thank you for your message. 
 
Sincerely, 
 
Jeanette Coffin 
 
 

 

Jeanette Coffin 
Office Assistant 
Town of Chapel Hill Manager’s Office 
405  Martin Luther King Jr. Blvd. 
Chapel Hill, NC 27514 
(o) 919-968-2743 | (f) 919-969-2063

 
 
 

From: Amy Harvey  
Sent: Wednesday, June 3, 2020 12:36 PM 
To: Town Council <mayorandcouncil@townofchapelhill.org> 
Subject: FW: Orange County BOCC Adopted Resolution re: George Floyd 
 
From: Donna Baker <dbaker@orangecountync.gov>  
Sent: Wednesday, June 03, 2020 12:16 PM 
To: Catherine Dorando <CDorando@townofcarrboro.org>; Amy Harvey <aharvey@townofchapelhill.org>; Sabrina Oliver 
<soliver@townofchapelhill.org>; Katherine Cathey <Katherine.Cathey@hillsboroughnc.gov> 
Cc: Jeanne Brown <jbrown2@townofchapelhill.org>; Maurice Jones <mjones@townofchapelhill.org>; David Andrews 
(dandrews@townofcarrboro.org) <dandrews@townofcarrboro.org>; eric.peterson@hillsboroughnc.gov; Penny Rich 
<prich@orangecountync.gov>; Greg Wilder <gwilder@orangecountync.gov>; Annette Moore 
<amoore@orangecountync.gov>; Donna Baker <dbaker@orangecountync.gov> 
Subject: Orange County BOCC Adopted Resolution re: George Floyd 
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External email: Don't click links or attachments from unknown senders. To check or report forward to 
reportspam@townofchapelhill.org 

Clerks, 
 
Please share the attached resolution, with your elected Boards and appropriate staff, that was adopted on 
June 2nd by the Orange County Board of Commissioners, titled, “A RESOLUTION DENOUNCING THE MURDER 
OF GEORGE FLOYD AND ADDRESSING THE HEALTH DIRECTOR’S DECLARATION OF STRUCTURAL RACISM AS A 
“PUBLIC HEALTH CRISIS”  IN ORANGE COUNTY” 

 
Thank you. 

 
Donna S. Baker 
Clerk to the Board  
Orange County Board of Commissioners 
300 West Tryon Street 
P.O. Box 8181 
Hillsborough, NC  27278 
Work‐ (919) 245‐2130 
Cell: 919‐428‐3212 
dbaker@orangecountync.gov 
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A RESOLUTION DENOUNCING THE MURDER OF GEORGE FLOYD AND ADDRESSING THE HEALTH 

DIRECTOR’S DECLARATION OF STRUCTURAL RACISM AS A “PUBLIC HEALTH CRISIS”  

IN ORANGE COUNTY 

 

Whereas, in July 2014, a Black man, Eric Garner, alleged to have committed a petty crime, had a 

police officer place his arm across his neck, was wrestled to the ground and, with a number of police 

officer restraining him, cried out eleven times, “I can’t breathe” while lying face down on the sidewalk 

before losing consciousness without assistance for seven minutes; and  

Whereas, in May 2020, a Black man, George Floyd, alleged to have a counterfeit $20 bill in his 

possession was dragged from his car by a police officer, handcuffed, and put face down on the street 

with the officer’s knee in his neck as he called out, ”I can’t breathe”, and as his neck and back sustained 

pressure over a period of more than eight minutes, the last two minutes and 53 seconds of which he 

was unresponsive, oxygen was cut off to his brain as he slowly asphyxiated; and 

Whereas, the Mapping Police Violence Project found that although Black people were only 13% 

of the population in the United States, they represented 24% of the people killed by law enforcement 

and were three times more likely to be killed by police than white people (and Hispanic people were 3.8 

times more likely to be killed); and  

Whereas, the Mapping Police Violence Project also found that 99% of the killings by police 

officers did not result in the officer being charged with a crime because in many cases police officers 

have “qualified immunity”; and 

Whereas, Black people have been killed across this country in cases that have come to public 

attention they have been shot and killed for doing the ordinary things of life that have resulted in their 

harassment, detention, restraint and even death where the perpetrators where not held accountable, 

including the deaths of 12 year old Tamir Rice, killed by a police while playing at a playground near his 

home; teenage Trayvon Martin, shot and killed while walking home with a bag of Skittles; school 

cafeteria worker Philando Castile, killed during a police stop while a passenger in the car with his 

girlfriend and 4-year old daughter; Sandra Bland, jailed for an alleged unsafe lane change and then later 

found hanging in her jail cell; EMT Breonna Taylor, shot 8 times after police wrongly barged into her 

apartment; Atatiana Jefferson, killed while babysitting her nephew at her mother’s house; accountant 

Botham Jean, killed while sitting in his living room watching television and eating ice cream; Freddie 

Gray, died while unrestrained and helpless in the back of a police van; and Ahmaud Arbery, shot and 

killed while jogging down a neighborhood street; and     

 Whereas, a 2018 Study found that police killings of unarmed Black Americans has had an 

adverse effect on the mental health of Black Americans in the general population as shown by the death 

of Erica Garner, daughter of Eric Garner, who fought unsuccessfully to hold police responsible for her 

father’s death, died of a heart attack at the age of 27;1  

                                                           
1
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 Whereas, the Centers of Disease Controls (CDC) has identified, “discrimination” as a social 

determinant of health, “which can be understood as a social stressor that has a physiological effect on 

individuals that can be compounded over time and can lead to long-term negative health outcomes”; 

and    

Whereas, the CDC has found that the health differences between racial and ethnic groups are 

often due to economic and social conditions such as where people live, learn, work and play as well as 

access to health contribute to the adverse health conditions that disproportionately impact diseases, 

such as COVID-19, have on the African American community as well as other communities of color; and   

Whereas these social and economic conditions have their roots in structural discrimination, or 

“racial bias among interlocking institutions and across society, causing cumulative and compounding 

effects that systematically advantage white people and disadvantage people of color.”2 

 Whereas, Orange County Public Health Director Quintana Stewart has declared, “Structural 

Racism as a Public Health Crisis in Orange County,” stating it creates a “cycle of injustice against people 

of color leading to trauma which ultimately affects health.” 

Now, therefore, we, the Orange County Board of Commissioners do hereby resolve to do the 

following: 

1. Publicly denounce the egregious actions or inactions of the police officers in Minneapolis 

that resulted in the death of George Floyd and stand with the North Carolina Sheriffs and 

Chiefs of Police Associations as they support Chief Medaria Arradondo’s termination of the 

officers and their belief that law officers who violate laws or policy should be held 

accountable for their actions. 

  

2. Commit to dismantling structural and institutional racism in Orange County government and 

throughout Orange County.  We direct the Department of Human Rights and Relations to 

lead the One Orange Racial Equity Team in developing a Racial Equity Plan using the 

Government Alliance on Race and Equity Model and bring a first draft of the plan back to 

the Board in September 2020.  The Plan should include:  

 

a. Building internal organizational infrastructure by inviting a diverse array of 

stakeholders to collaborate toward a shared vision of equity. 

b. Creating and implementing racial equity tools that mechanize the practice of 

considering racial impact when making and implementing policy. They should 

incorporate the following: 

i. Inclusion and Engagement – Promote racially inclusive collaboration and 

engagement; 

                                                                                                                                                                                           

Jacob Bor, S. A. (July 28, 2018). Police Killings and their Spillover Effect on the Mental Health of Black 

Americans: A Populations-Based, Quasi-Experimental Study. The Lancet, Volume 392, Issue 

10144, Page 302-310. 

 
2
 Advancing Racial Equity & Transforming Government, A Resource Guide to Put Ideals Into Action, Government 

Alliance on race and Equity, p. 17. 
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ii. Develop a Racial Equity Scorecard - Using Data and Metric to develop 

strategies to close gaps and track progress;   

iii. Integrate program and policy strategies – Develop and implement program 

and policy strategies for eliminating racial inequity;  

iv. Structural Change – Develop cross-section, cross-jurisdictional partnerships 

to achieve systematic change; and 

v. Educate and communicate about racial equity – Educate on racial issues and 

raise racial awareness. 

 

c. Using Data and Metrics – Use data to develop strategies to close gaps and track 

progress over a period.  Metrics can be used to align outputs with outcomes across 

cross-departmental and cross-jurisdictional lines to evaluate community progress on 

racial equity throughout the County.  Develop a Racial Equity Scorecard to track 

equity metrics across Orange County. 

d. Partner with Stakeholders, including communities of color, to have a “collective 

impact” to advance racial equity.  Collective impact refers to a commitment of 

organizations from different sectors to a common agenda for solving a specific social 

problem.   

e. Commitment to communicate and act with Urgency – While racial equity is a long 

term goal, we are committed to prioritizing action with a shared vision, specific 

priorities and strategic actions and organizing that can lead to change.  

 

This the 2nd day of June 2020. 

 

                               __________________________ 

                               Penny Rich, Chair,  

                                                                                                   Orange County Board of Commissioners 
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